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| SECTION: - ‘}’Health and Safety .
1T ‘_,;E Employee Asq'qtance Program/ Polieylf

~‘ 1 . - f TO Pr OVIde for ass1stance to employees who expenence ‘
. personal problems that impact on the1r performance onf! -

-~ conduct of an employee on the Job 1t ‘1s a problem"of :
. concem to Management and requlres corrective action.

4 Spemﬁcally, the C1ty undertakes through the EAP




. ron shallbe
. :;‘cons1dered where thee‘ is a _continuing ;fallure to_ff;‘
. ;perform to satlsfactory standards Such separatlon j




REFERENCE

RESPONSIBILI

5 The Crty of St John’s will provid ;ﬁnanclalf k‘:
. assrstance forf'counsellmg servrces under the ,Employeeigi; .

1 kPolicyNo.‘:

s ' fijwould be requrred as in other c1rc
. ~m1mmum performance standards are otj bemg met

"’stances, because -

- (t) to recogmze that there wrll be mstances m whlch;j .
~ the employee is unwrllmg to acknowledge a problem -
~ In such cases, his retention in, or removal from the
~_company service, kwrll be determmed in accordance -
w1th normal custom on d1sc1p11ne “ ~ .

_ ° (g) to grant s1ck leave, on approval of the Crtyeff_ ~ {
. jMedrcal Doctor, to the same extent the employee is
. j‘lentltled for other 111nesses ~ .

‘ ;,a) An employee and/or 1mmed1ate famrly member._ﬁf! 1 .
- _~may seek ﬁnancral ass1stance for outsrde‘ counsellmg .

- and has been accepted for such counselhng servrces -
~ b) Application for financial assistance shall be: made:;
. ~through the EAP Co-ordmator and such counsellmgp .

~ services shall be arranged through the EAP Co-'

~ ordinator. .

¢ Other avenues such as M C P Governmentf

- 'Assrstance etc., must be exhausted before appllcatron; _

. is made for ﬁnanmal assrstance

~ d) The City’s financial ass1stance shall be ona cost .

. ~ shared basis of 80% City, 20% client to a maxrmum ,[

- fff[  payment by the City of $500.00 per client per e

. *iManagement Handbook Pohcy Statement No 9

TY

dAll employees, superv1sors, EAP Coordmator




